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KHerbir program kendi\

icinde puanlandirilir ve
siralanir

e Standart EF en cok
basvuru alan kisim bu
sebeple yarisma cok

* Global fellowship
(ornek: 2 yil ABD ve 1 vil

kAvrupa—c‘jrneéin Turkiye)




Cok etkili bir degerlendirme sureci
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Assessment grid

* Excellence, Impact, Implementation

You must assess
each sub-criterion.

EXCELLENCE 1
Cuality and credibility of the research/finnovation project, level of novelty, appropriate consideration of inter/multidisciplinary and gender

e 1.1
Are the state-of-the-art, specific objectives and an overview of the action provided and relevant? 1.1
Is the proposed research methodology and approach credible {in view of the type of research / innovation activities proposed)? 11
Iz the planned research original and innovative? Will the action contribute to advance the state-of-the-art within the research field (i.e. new 0
concepts, approaches or methods)? )
Where applicable, are there interdisdplinary aspects to consider? 11
Where applicable, is the gender dimension in research content well addressed (i.e. in research activities where human beings are involved as
subjects or end-users)? 11

Quality and appropriateness of the training and of the two way transfer of knowledge between the researcher and the host 1.2 | | | | |
|s the two-way transfer of knowledge between the researcher and the host institution oultined and credible? 12
For Global Fellowships only , does the proposal explain how the newly acquired skills and knowledge will be transferred back to Europe? 12
Are training activities described and relevant? [NOTE: do MOT penalize the proposal in case there is no Career Development Plan] 12
Quality of the supervision and of the integration in the team/institution w3 [ | [ [ ]

Are the qualifications and experience of the supervisor well described and adequate, taking into account their level of experience on the ressarch
topic and their track record of work (2.g. main international collaborations, experience in supervising/training espedally PhD, postdoctoral 13
researchers)?
Do the hosting arrangements allow for a good integration of the researcher in the team/institution to maximize knowlegde and skills generated from
the fellowship? Are the nature and the quality of the research group/environment as a whole outlined? Are international networking opportunities | 1.3
offered?
For Global Fellowships anly , are the hosting arrangements at the partner organisation adequate to accomodate the ressarcher? 13




Excellence (Mukemmellik)

/%50 puan gelir (10 sayfanin en az &'sini kaplamali)

e 1.1 Quality and credibility of the research/innovation
project, level of novelty, appropriate consideration of
inter/multidisciplinary and gender aspects

— Current State-of the-art (+) research objectives (+)
overview of the action
— Completeness and appropriateness o

methodology and approach Sik yapilan hata

— Originality and innovative aspects of t Hepsi esit puanda
project

— The interdisciplinary aspects of the action
\— Gender dimension in the research content




Excellence (Mukemmellik)

/1.2 Quality and appropriateness of the \

training and of the two way transfer of
knowledge between the researcher and the
host (Sadece bilimsel egitim aranmaz!)

e 1.3 Quality of the supervision and of the
integration in the team/institution

* 1.4 Capacity (var olan*) of the rese-
reach or re-enforce a position @IV [ [VFITITF{Y
maturity/independence (CV ile gosterin

\ (Burada miitevazilik olmaz)




Impact (Yaygin etki)

/Puanlamada %30 etkili, en az 2 sayfa \

vazilmasinda fayda var

* 2.1 Enhancing the future (bu egitim size ne
etki (kabiliyet, beceri) yapacak + «career
development plan» istenir) career prospects
of the researcher after the fellowship

e 2.2 Quality of the proposed measures to
exploit and disseminate the project results
— Bilimsel
— |PR

\— Outreach strategy kaybetme yeri

Baslica puan




Implementation (Uygulama)

ﬂuanlamada %20 etkili, en az 2 sayfa yazﬂmasmcﬁ
fayda var

* 3.1 Coherence and effectiveness of the work plan,
including appropriateness of the allocation of tasks
and resources

— Gantt chart-task-deliverable-milestones :
— Person-mounth kaybetme yeri

e 3.2 Appropriateness of the management sticture
and procedures, including risk management

e 3.3 Appropriateness of the institutional
environment

\— «Commitment» unutmayalim /

WP puan




Part B- Ekler (CV)

KDesteéin en iyi arastirmaciya verilecek \

olmasi cok 6nemli

* CVicin yayinlar (impact factor ve WOS kac
kere cite edildiginin belirtilmesi)

* Projede rol alma, burs, édiil,
corresponding author, ders verme,
supervising, mobility

e 1. isim yayin sayisi (yas ile iliskili)

{Bilimde bagimsizlik ve inisiyatif alma /




Part B- Ekler (Capacity of the Participating

Organization)

K(;ok iyi yazilmali (imlementation 3.3 ile
oirlikte degerlendirilir)

* Kurum ile ilgili bilgiler

savyisl...

* Gideceginiz lab’in proje sayisi, patent,
onemli yayinlari (Science, Nature, PNAS

)
\etc

e Kac avrupa projesi (Butceler, adlar), MSCA

~
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Take home messages

ﬂamma 6 ay onceden baslayalim

Inovasyonu olan ve urline yonelik calisma
tasarlayalim

Basvuru formunda her soruyu etkin bicimde
yanitlayalim

Tekrarlardan kacinalim

CV’miz yeterlimi? Kendi kendimize sorgulayalim
Gidecegimiz yer bilimde etkin mi?

Mutlaka TUBITAK tan destek alalim (6n

\degerlendirme)
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