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» Marie S. Curie Alani 2019 — 2020 Cagrilari

* Bireysel Burslar (Individual Fellowships)
* Burs Programlarina Ek Destek Programi (COFUND)
* Arastirmaci Gecesi Etkinligi (Researchers’ Night)

> MSCA Proje Onerisi Nasil Sunulur? (Basvuru Sistemi)
> Ulusal irtibat Noktasi Hizmetlerimiz ve EURAXESS AgI

Avrupa Birligi Cerceve Programlari " ‘@
@ TUBITAK

H2020 Programi AB’nin 2020 yilina kadar siirecek olan
TiBITAK ' Arastirma ve Yenilik ggrgeve Programidir.

\“EVENTH FRAMEWOR!
PROGRAMME

Avrupa Birligi

Arastirma ve inovasyon Cerceve Programi » >
fuk 6.CP 7.CP H2020
Utuk 2020
2002-2006 2007-2013 2014-2020
(il 7y 7y
17,5 Milyar Euro 53,2 Milyar Euro 8o Milyar Euro

Tugba ARSLAN KANTARCIOGLU
Marie Sktodowska-Curie Ulusal Uzmani ve Ulusal irtibat Noktasi
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Bilimsel MﬁkemmeliyetZ(MSCA)

1 = » Dinya standartlarinda bilim -
Horizon 2020: + leri diizey aragtirma yetenegi Toplam Butge:
2014-2020 gelistirmesi 80 Mi|yar €
* Arastirmacilarn en iyi altyapilara
erigimi..
Endustriyel Liderlik Toplumsal Sorunlara
Cozimler

* Yeniig sahalar yaratarak
istihdami artirmak

*  Yenilikgi KOBi'ler

» Anahtar teknolojilere stratejik
yatinmlar

* Toplumsal sorunlara ¢ok
disiplinli ve ¢ok ortakh
aragtirmalar yolu ile etkili

\ ¢6zUm onerileri

* Ar-Ge icin daha fazla 6zel
sektor yatirimi

v'Toplum i¢in ve Toplum ile Bilim
v/ Katilimin Artinlmasi

Avrupa Yenilik ve Teknoloji Enstitiisi T —————

v Avrupa Ortak Arastirma Merkezi (nikleer olmayan) | https://ufuk2020.0rg.tr
Hangi Ulkeler Katilabilir? " @
- B TUBITAK
-
\ A

e Uluslararasi isbirligi Hedef
7-CP Asosiye Ulkeler Ulkeleri (ICPC)
Turkiye,Makedonya,

israil, isvicre, izlanda, Afrika, Karayipler, Asya,

Lihtenstayn, Norveg, Pasifik, Dogu Avrupa ve

Sirbistan, Arnavutluk, Orta Asya, Latin
Karadag, Bosna- Amerika, Akdeniz

Hersek, Faroe Adalari, Ortaklik Ulkeleri
Moldova, Tunus

OXESS
Marie Sklodowzska-Curie
Uluslararast Burs ve Dolasim Deslekleri

Tugha ARSLAN KANTARCIOGLU

MSCA Ulusal Uzmani - Ulusal Irtibat Noktas
EURAXESS ‘Tiirkive Koordinatorii

TUBI'TAK

ncpmobility@tubitak.gov.tr

Marie Sktodowska Curie Arastirma Programlari ve Burslari " @
TUBITAK

MSCA: Arastirmacilarin uluslararasi dolagimlar vasitasiyla

kariyer gelisimlerini ve egitilmelerini saglayan AB programidir

e Avrupa'yl (Turkiye’yi) tim dlnyadaki arastirmacilar igin bir cazibe
merkezi haline getirmeyi;

* Sektorler ve Ulkeler arasinda bilgi transferi gerceklestirmeyi;

* Yeni beceriler, bilgi ve yenilik Gretilmesi igin destek sunmayi
hedefler.

Terminoloji

Tam Zaman
Esdeger
Arastirma
Deneyimi

Baslangi¢
Seviyesindeki
Arastirmaci

Deneyimli
arasgtirmaci

Akademik
Sektor /
Akademik
Olmayan Sektor

Uluslararasi
Dolagim
(Mobility)
Kosulu

AB Uye Ulkesi

Asosiye Ulke
Ugtincii Ulke




Marie Sktodowska Curie Arastirma Programlari ve Burslari " Yenlllkgl Egltlm Aglar| L) "
TUBITAK TiBiTAK

I_- _Konu smlrla;aﬂ yok _i
|- Yas sinirlamasi yok [
. Deneyim sinirlamasi programa gore degisken |
L— Uluslararasi dolagim sart _! I N N ov ATI E
8 Tematik Alan \

Kimya (CHE)
Sosyal Bilimler (SOC)

iktisadi Bilimler (ECO) i‘ R AIN I ’
Mihendislik (ENG)

Gevre ve Yer Bilimleri (ENV)
Yasam Bilimleri (LIF)

Matematik (MAT) N ETWORKS

Fizik (PHY)

SO P T R T, B

v T ¢
TUBITAK TUBITAK

Ana Faaliyet:
o [ Doktora 6grencisi istihdami ve
Ayrilan Biilge: “3 Farkl Doktora Programi I‘ iilkeler arasi dolasim

1. Avrupa Egitim Aglarl

(European Training Networks — ETN) Amag: Hem akademik hem

T T i e & akademik olmayan sektérdeki
arastirmacilarin kariyerlerinin
= gelisimini saglamak; akademide
2. Avrupa Sanayi Doktora Programi yetisen arastirmacilari diger
(European Industrial Doctorates — EID) sektorlerde dederlendirmek;
e ' arastirmaciligi kariyerinin
baslangicindakiler icin daha cazip
 hale getirmek...

Tim Ufuk2020 boyunca
2014 - 2020:

| 6, 26 m. Avro |
2017 yil butgesi:

8u2m. € >

s
2018 yili butgesi: o~ é
887 m. €

2019 yil butgesi:
935m. €

3; Avrupa Ortak Doktora Programi

(European Joint Doctorates - EJD)

2020 yil butgesi:

1037 m. € Cagn Biitgesi: 400 m.€ !!!

——

10



ITN: Basvuru Sartlan ve Hedef Kitlesi

v y
Bursiyerlerin istihdami séz !
konusudur

4
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Programun Genel Ozellikleri > ;
Her milliyetten bursiyer !

p Arastirmacilarin ise alimi (3-36 ay)

istihdam edilebilir..

(Proje kapsaminda ise alinacak arastirmacinin son 3
yildir 12 aydan fazla o ilkede bulunmamis olmalari)

p Konsorsiyum iginde ve disinda bilgi paylasimi

/D Kisisel projeler araciligi ile bilimsel arastirma

}3 Calistaylar, konferanslar, network aktiviteleri...

Buyukluklerine
bakilmaksizin, tim ortaklar ;
(beneficiary) ige alinan
aragtirmacilara ev sahipligi |
yapabilmeli, gerekli tim |
altyapi ve ekipmani :
saglamali ve danigmanlik
yapabilmeliler

/:7 Deneyimli arastirmacilardan, kariyerinin
baslangicindakilere bilgi aktarim...

Cd))) Yari-zamanh ¢alisma imkani artik mimkan!

i

48 aylik proje énerileri

Projelerde

Aragtirma egitim programini
tamamlamak Uzere, herhangi
bir aragtirmaciy ise almadan
ortaklik da mimkun (partners).
Ancak bu durumda biitgeden
pay alinmamakta.. Masraflan

«Letter of commitment»

koordinatorce
kargilanabilmekte..

gerekli!

«Supervisory Board»

kurulmasi beklenmekte.. 13
(ETN Paneli) [ \ 4
TUBITAK
e alip,

i N her p:

Ise alm 8 "er bir araﬂ

Olan St'ireur CSininge - Mac, topy
ipa Egitim Aglar ""’WU;lar: %uncq 20.Una kadﬁ,"m

-aining Nelworks — ETN)

AB Uye/Asosive Ulkeden

gdrevl

N g4
Akademilk Kuruluslar 2 faerky, lwm}/,ﬁ”"/' e,
A 4 bi,, 3
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AB Uve/Asosive Ulkeden
Akademik Olmayan
Kuruluslar

- E§itim - Aragtirma Programi
+ En oz 1 ortak tercihen akademik olmayan (sanayi)

Zorunlu degil ancak kurulusu olmali
ki mi ve ak mik « 6-10 ortakh projeler idealdir
akade e a.. ad? - Proje ortaklorinin sayisi i¢in ozami bir sinir yok
olmayan sektdriin bir araya - Projenin buyuklago 540 adam/ay'dan fozla olamaz
getirilmesi onemli... « Ayni Glke igerisinde bulunan ortaklar, toplam proje

botgesinin %40 Indan fazlasini alomoz

Butgesi
en genig
panel!

\
Bagvurular 8 farkh
bilimsel panelde [[ Panel Biitgesi: 330 m.€ !!! ﬂ

degerlendirilir...

an

ik olmay i
szelie egitinine s
> caktory annt
p _ . S erek TN o arnu Ve
Avrupa Sanayi Doktora Program ek gl bov\anm ndaha
y o = C) - \
(European Industrial Doclorales — EID) zel sektOr ‘““Ya;‘ glar...
arg\@ s\
AB Uye/Asosive Ulkeden s

Akademik Kuruluslar

i .
el o
*  farty, g, & St ,a;,’/'lw 4‘
”r”l””~""lt'r/ )"lllm- lu!
® - [ zorunlu!
AB Uve/Asosive Ulkeden

Akademil: Olmayan

Kuruluglar Doktora derecesi veren

bir kurulug
+ Proje ortaklorinin sayist igin ozomi bir sinir yok  konsorsiyumda olmali
- Burs slresinin en oz %50'si ckademik olmoyon
ortakta gegmeli
« Bursiyerin her iki de olmali
+ Sodece iki ortaktan olusan projelerde, projenin
bayukloga 180 adam/ay'dan fozla olomoz
+ Ortaklardan en oz bir tanesi gegerli doktora
Bursiyerler derecesi vermeye ehil olmol

doktora programina . .
ElD'eézeItekf\[L Panel Bitgesi: 35 m.€ !!! ﬂ

kayit ettirilmeli
degerlendirme paneli

‘Secondment’ burs siiresinin
%30'u kadar yapilabilir

U’USIar UZey i

iki farkh > ara € eitin .,
neticede ef‘ka Zr:\:rlnf\:rr Avrupa Ortak Doktora Program discpn,,,err::: St_’kta,/e,gf’"’ alaning,
u\k:de‘:;n‘a’k’ iftigokld (European FJoint Doctorates — EFD) s; $birligijn; t:'v'f: sokly s
n r
tarafinda dereceleri vefilig " Ortak, cify :’aclar Stmey,;
doktora e’efele,f,,i ¥a cokly v
4 2 : a
AB Uye/Asosive Ulkeden SI0i saglay.
Akademik Kuruluslar
Na:,
Larfigy ;-
Ky, ? il »
C lI] '/""bl'rn,,;,;l”; 3 faryy, Doktora derecesi
4 4 Slmely vermeye ehil olmali
AB Uve/Asosive Ulkeden
Akademil: Olmayan
Kuruluglar
Hete \k‘i.‘ - Spesifik bir aragtirma alanine yénelik progromlar
erlerin €N az UGt \ i - Proje ortaklarinin saytsi igin azami bir sinir yok
burS\‘{er e % rda kuruly « Ortaklardan en oz U tonesi gegerli doktora
(upa'dak‘ ortd rulugtd derecesi vermeye ehil olmali
P:;‘eya al azla aiay\“‘ olrnalts 2 :Ira?::;n bOyaKIdg0 540 adom/ay'dan fazio 4-6 ortakli
doktora prqgfa:::‘u Jdaenaz 1\ rojeler idealdir
Digerleri d¢ s aytth olmalt ) N .
\urumdad EJD'ye 6zel tek Panel Bitgesi: 35 m.€ !!!
degerlendirme paneli \&




ITN Projeleri Kapsamindaki Aktiviteler

- » Bilimsel toplantilarin ve egitimlerin, yaz okullarinin, calistaylarin 1
I organizasyonu; "
I -
. » Bilgi aligverisi icin katiimci kuruluslar arasinda ziyaretler; 1
l -
i » Dis uzmanlarin/arastirmacilarin etkinliklere konusmaci olarak davet '
. edilmesi; |
I o
i » Uluslararasi konferanslarda ve galistaylara istihdam edilen '
. bursiyerlerin katihmi; 1
I -
i » Diger ITN projeleri ve arastirma gruplaryla isbirligi; '
. I
| » Konferanslarin organizasyonu; I
! » Ag icerisinde sunulan egitim etkinliklerinin disaridan katilimcilara da |
1 aciimasi :
: |
s o T oS e IS e - — e

ITN: Finansal Katkisi

b Finansal Yap

Yasam Giderleri
Dolasim Giderleri

Aile Katkisi

Arastirma - Egitim -

idari Maliyetler

:3.270 €/Ay

: 600 €/Ay ﬂroz:::mcn

: 500 €/Ay

Network Giderleri: 1800 €/Ay
Kurum

: 1200 €/Ay pay!

)
N7

4

TiBiTAK
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Yenilik¢i Egitim Aglarn (ITN)

Proje Formali
Annex 5 - Part B Template

In drafting PART B of the proposal, applicants must follow the structure outlined
below.

DOCUMENT 1 (Proposal Number-Acronym-Part B1)
START PAGE (1 page)
TABLE OF CONTENTS (1 page)
LIST OF PARTICIPATING ORGANISATIONS (max 2 pages)

START PAGE COUNT (MAX 30 PAGES SECTIONS 1-3)

1. EXCELLENCE (starting page 5)
2. IMPACT
3. QUALITY AND EFFICIENCY OF THE IMPLEMENTATION

STOP PAGE COUNT (MAX 30 PAGES SECTIONS 1-3)

DOCUMENT 2 (Proposal Number-Acronym-Part B2)

NO OVERALL PAGE LIMIT APPLIED

4. EID SPECIFIC REQUIREMENTS (FOR EID ONLY)

5. CAPACITIES OF THE PARTICIPATING ORGANISATIONS
6. ETHICS ISSUES

7 LETTERS OF COMMITMENT

Please note that no refe to the of pi of

this or any similar proposal should be included in the text. The expert evaluators
will be strictly instructed to disregard any such references.

4
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Proje Onerisi Formati — Dikkat Edilecek Hususlar II @

Annex 5 - Part B Template

In drafing PART 8 ofthe propasal. applicants mustfollow the structure outlined
elow.

1 (Proposal Numb y B1)
START PAGE (1 page)

TABLE OF CONTENTS (1 page)

LIST OF PARTICIPATING ORGANISATIONS (max 2 pages)

START PAGE COUNT (MAX 30 PAGES SECTIONS 1-3)

1. EXCELLENCE (starting page 5)
2. IMPACT
3. QUALITY AND EFFICIENCY OF THE IMPLEMENTATION

STOP PAGE COUNT (MAX 30 PAGES SECTIONS 1-3)

DOCUMENT 2 (Proposal Number-Acronym-Part 82)

NO OVERALL PAGE LIMIT APPLIED

4. EID SPECIFIC REQUIREMENTS (FOR EID ONLY)

5.  CAPACITIES OF THE PARTICIPATING ORGANISATIONS
6. ETHICS ISSUES

7. LETTERS OF COMMITMENT

Please note that no reference to the outcome of previous evaluations of
this or any similar proposal should be included in the text. The expert evaluators
will be strictly instructed to disregard any such references

TUBITAK

START PAGE
MARIE SKEODOWSKA-CURIE ACTIONS

Innovative Training Networks (ITN)
Call: H2020-MSCA-ITN-2019

PART B

“PROPOSAL ACRONYM"

This proposal is to be evaluated as:

[ETN] [EID] [EID]
[delete &3 sppropriste]
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TABLE OF CONTENTS (max. 1 page)

LIST OF PARTICIPATING ORGANISATIONS (max. 2 pages)

Please provide a list of the consortium's membars (both beneficiaries and partner
organisations) indicating the legal entity, the department carrying out the work
and the scientist-in-charge of the action.

For non-academic bensficiaries, please provide additional data as Indicated in the

table below.
i

‘Academc]
Tiik)

o331
Wemoer | Shom
Name.

Data for non-academic beneficiaries:
]

reatteen | et | Mootna | woor | Lol amowst | enerpene [ sme
Hame o me. wmovert st
Promes” | acwmes | empiovess | mmao | = | (newe) | (ves/mo) | (vas/ne)

1

)
. The anrm:tinn in the above table must be based on current data, not

projectios
o ‘The Hamcel s sperational capacity of organisations paeicatiog n
successful proposals will be subject to verification during the grant

preparation phase

Declarations

1

| |

L | ]

< Applicants must Use the table above to declare any interrelationship

between different or e.g.

family ties, shared premises or facilities, joint or part ownership, financial
intarest, overlapping staff or diractors, etc.)

©hor mampe Senenng ssecames tmaey faies, hestnd becsmens, 2

[

«  Role of non-scademic sector in the training programme

Table 1.2a Recruitment Deliverables per Beneficiary

START PAGE COUNT — MAX 30 PAGES
1. Excellence (starting on p.5)

1.1 Quality, innovative aspects and credibility of the research
(including In and, where
. gender aspects)

appropriat

Required sub-headings:

* Introduction, objectives and overview of the research programme. For
ETN, it should be explained how the individual projects of the recrited
researchers vill be integrated into -~ and contribute to ~ the overall
research programme. B0 and EID proposais should describe the research
projects in the context of a doctoral training programme

h

* Research methodology snd spprosch
« Originality_and innovative aspects of the research programme (in light of

the current state of the art and existing programmes / networks / doctoral

research trainings)
The action should be divided in Work Packages and described in the table
below. The Work Packages should reflect the research objectives. Only brief
headings and overviews of the Work Packages should be presented in Table 1.1.
More details in terms of actual implementation should be provided In the tables
under section 2.1.

Table 1.1: Work Package* (WP) List

we [ we Titie stat | Ena
No. Month | month

Researcher Wo. | Recraiing 33 Pianned Start
Participant awardis
(short name) entities

En

otar

Table 1.2b Training Events, and
contv&ullon of Beneficiaries

Ecis Aetlon
Main Training Events & Conferences Gfany) | Iostitution |  Month

1.3 Quality of the (including
for EID and EJD)

Required sub-headings:
* Quality of the jcint supervisicn arrangements (mandatory for EID and
BID).
To avoid duplication, the role and scientific profile of the supervisors !hnuld only
be |isted in the "Participating Organisations” tables (see section 5 bel

The following saction of the Europsan Charter for Researchers refers -pmﬁnlw
to supervision:

Supervision

Entiofers Silor fibilers dheullssiions ol s it e iy identified to
-Stage Researchers can refer for the performance of their

Prafessional duties, ard shoukd nforen the ressarchers ccordingly.

Such arrangements should cl

sufficiently expert In supervising ressarch, have the time, knowledge,

I8 4705084 S B 5T 3 S SO 0TS 6 G, 30t

1.2 Quality and innovative nspetts of the training programme (including
skills, and, where appropriate,
gender aspects)
Required sub-headings:
* Overview and content structure of the training (ETN) or doctoral
programme _(EID/EID). l»cluqu network-vide training events and
vith

offered locally at the
Satidpating onguisations (g inchats taiie 1.2e svd table 1.25)

© o mamue. e marwstmen Sasemosten st

TUBITAK

appropriate support and provide for the necessary progress and review
procedures, as wiell as the necessary feedback

1.4 Quality of the proposed interaction between the participating
organisations

Required sub-headings:
«  Contribution of sil to the research and training
ms

o Synergies between participsting oroanisations
« Exposure of recruited researchers to_different (research) environments,
and the complementarity thereof

2. Impact

2.1 Enhancing the career perspectives and employability of
and to their skills

n this section, please explain the impact of the research and training on the

fellows' careers.

age research training
at the Eurupe.n level and to strengthening European innovation
capacity, including the potential for:

2)  Meaningful contribution of the nonacademic ssctor to_the doctorsl /
research training (as sppropriate to the implementation mode and
research field)

Developing sustainable (= lasting) joint doctoral dearee structures (for EJD

only)

2.3 Quality of the proposed measures to exploit and disseminate the
s

Required sub-headings:

« Dissemination of the research results
tellectusl

2.4 Quality of the proposed measures to communicate the activities to
different target audiences
Required sub-heading:

. and public trateoy

Concrate plans for sections 2.3 and 2.4 must be included in the corresponding
implementation tables.

_Il TUBITAK

Note that the following sections of the Europsan Charter for Researchers refer
specifically to public engagement and dissemination:

[Dissemination, Exploitation of Results

JAll resesrchers should ensure, In compliance with their contractua
ecrenmani, that the pasifty of Ui pesmarch are diapmolodind el lxplmhd.
le.g. communicated, transferred into other research settings or, i
Commercialized. Senior researchers, In particular; are sxpected to take a fead I
lensuring that research is fruitful and that results are either exploited
amm«mny or made accessible to the public (or both) whenever the
lopportunity

Public Engagement
Researchers should ensure that their research activities are made known to
inderstood

[for science and technology and also tha public's concerns.

A | STt WMot~ End onth
Wr T Tes kg Remers, Tarig. Haregement £
(==
Tesd Bensheiny |
Objectives
Weneheares 7 Parner

Work and
(o Sroken down o lasks) indicating iead partspant and rle <f svar parcpatng

BSerstion T B

[one? Sesenston and manin oF seivery

You can also refer to the Communicating EU ressarch and innovation guidance
s well as to the "communication” section of the 2020
Onlire Manyal.

3. Quality and Efficiency of the Implementation

3.1 Coherence and effectiveness of the work plan, inciuding
appropristeness of the allocation of tasks and resources (induding
awanding of the doctoral degrees for EID and EID)

Required sub-headings:

. 0 (please include table 3.1
o L li (please include table 2.1, including the
awarding of doctoral degrees, where applicable’

 List of major milestones (please include table 3.1c);
+ Eellow's ingiv including sscor (please include
table 3.1d);

completed in part B2¥;

Note The schedule should indicate the number of months elapsed
Troem tha skt oi the action (Manth 1).

Table 3.1a Description of Work Packages

? vz coue w32 20 smer e wew @ e acmen
T e o s o tave v e mmmasser o facten 3 e fase et Soer at Ca e
P S e

Table 3.1¢ Milestones List
Milestones are control points in the action that help to chart progress.
Milestones may correspond to the completion of a key deliverable, allowing the

Note that, if the proposal is successful, two mandatory milestones will be added
during the Grant Agreement preparation:

« Mig-Term Check meeting between REA and the consortium, due st month
13-15: the presence of all beneficiaries (scientists-in-charge and recruited
researchers) and partner organisations is expected. A best practice is to
combine this meeting with other project events as appropriate.

For EID and EJD projects, specific milestones may alsc be added (PhD enrolment
for all recruited researchers, Agreement to deliver the joint/double/multiple
D).

Table 3.1b Deliverables List

A deliverable is 2 distinct output of the action, meaningful in terms of the
action's overal es and consti document, a technical
Sagram, & ssfare, beining, conferwica, oie. These shaold e dividad Tneo
s{krmh( detiverables and mansgement, training, recruitment -r\d dissem|nation
cientific ve et
The number of deliverables in a given Work D-(kn;g must be
od comemermsta. Wt fhe Work Paclags coreart. Nold gat diring
implementation, the submission of these deliverables to the REA will be a
contractual obligation.

Packege(s) | Beneficiary

== Refated Work Tead GusDate & | Weans of
Verifestionss
L | I | i |

Table 3.1 d Individual Research Projects
i ¥ spolcable snd reevant. bkages batvesn the Inbvidus) research projects and
ages should be summarised here (one table /fellow).

Fetiow Host Pn Start aste Durstion | Desiverables
(eg. E5R1) | institution | enroiment | (€9. Month 6) [ (ep. 36 (refer to
orNy months)

numbers in
tabie 3.15)

Project Title and Wark Package(s) to which it is related:

Objectives:

Expected Results:

Planned secondment(s); Host susenaer, tming. fengt end puposs

stisees Aater 1=
s

sppropriate
Mlemiomty, sotmer rssed and vakiatud by 3 wanr v, T mrvey complls o dota
quaizy vai

———
=~ E====
s e |
w=r e [ | - [
I} 1 1 1 1 |
T

numberiog canvs
o> <ruomber of Sabversble e et WP For amampl, et T ol be
e seeoca Gcbwerabi from Work Pack

% Plesmm s G rature of the defverble wsing ore of he fokowing e
B = fseet ADM = iomesimive (neiwis mpeion, ewimart sepien <)
PDE = camemestion ssar sepistsien of resix OTHER = Otter ichding

o

Fasss cocats e Sessmiration el using ore o the follwing cader
PU = Publics by cpen. =5 meb. CO = Confidential; restrcted = corssdium, siner

Coformty. Career Developmeni Flan, tacies Geiwerstie x, sic The nowidusl
recrutments shoud only be fated in Table 128

TUBITAK

Enrolment in Doctoral degree(s):
EJD specific: institutions where the ESR vill be enrolled to cbtain a joint/double
or mulﬁple doctoral degree should be included

specific: institution where the ESR will be enolled to obtain a doctoral
Mru should be included
ETN if applicable: institution where the ESR will be enrolled to obtain a
doctoral degree should be included

Appropria of the management structures and proc
incuing quaihy management and. k. mansgement (th mamwrv purd
govemning structure for EID and E1D):

Required sub-headings:

« Network oranisation and management structurs, Including financial
management strategy, strategy for dealing vith scientific misconduct

. (mandatory for EID and EJD actions)
« For £3D, n
m
« Supervisory board
« Recruitment
« Proaress monitoring and evaluation of individual projects
« Risk mansgement a % comurtinn level (including table 3.22)
+ Inallecial Pry 1P
. (both at m Tevel of recruitment and that of decision-

making within s acton)
lan n

and Gpen Data s Horiean 2000
Table 3.2a Implementation Risks

No.. Number g
[B:__=s oomr inrecnitment Twes | ]

The following sections of the Europsan Code of Conduct for the Recruitment of
Researchers refer specifically to recruitment and selection:

Recrutment
Employers and/ar funders xhouid establish recruitment procedures which are
open, efficient. b portive al ble, as well

2= tailored to the type of Doivhons advertised.

Adv xtomneris shwiki ity o Jeond Soamsiian of knowledge and competancies
ind should not be so specialised as to discourage suitable applicants.
Emplovers should include. 3 description of the working conditions and
entitlements, including career development prospects. Moreaver, the time
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* any ethics committee opinion required under naticnal law and
R VS S B — « any notification or authorisation required under national and/or European END PAGE
VA DOCUMENT 2 i for activil i ics issues
nd the deadline for reply should be realistic. i PP v irenctivion bt iathice
;‘::'"" PO T— o - 4. EID specific requirements (for EID only) needed for implementing the action tasks in question.
ion committees should bring r diverse expertise and compstences
, fi i -
113 ol v s i g s e, e s For the E0 o th (lvin tbleshuld b nclded ncatn o ac ol T, ot rint G b o e it s i by MARIE SKEODOWSKA-CURIE ACTIONS
borsallssesghions sl forogfurhriod il ie S spue Ih G cemic. e noceretentic iclors cietiwing e sach
WHisr Fiaiiiae, 4 Wi T of delection feaiicas individual F.‘r‘\:wkh:”w 20 ok SOW of thale He it poracadeic smdoe
should be used, such as external expert assessment and face-to-face Interviews. "“1 i acadery Rarracscantiic hefmiiciarden (s If these documents are not in English, they must be submitted together with an 3
Members of selection panels should be adsguately trained. '{“‘"‘:ﬁ;’:ﬁ’,’ e ,.”wm;tfx ?::::x.:::: of 308 of the Fllovati gl moeamacy, iohich shiooes thet tha wction: tasks fa Gusstion: are cuvened Innovative Training Networks (ITN)
iaegiie g 2nd includes the conclusions of the committse or authority concemed (if : H2020-MSCA-TTN-2019
available).
3.3 i of the i of the icipatit )
organisations = o = o = e = For more details, ﬂlaise refer to the “Horizon 2020 How to complete your Ethics
Explain _the of the of each M e e, M e oux oua o SN
organisation, as outlined in Section 5 (Participating Organisations), in light of the benefidary  benencary  rsesstenst  SrEanesteastt
tasks allocated to them in the action. e i PART B
51 Unveny  Usvensty  Industy Y tnfusty 2 Resmare ves e e 7. Letters of Commitment
3.4 and of the x X (28) K (m) Insthute &(DF) (S8%) (o8- (17
ond toithe (eaeme 13 moe 18 morthe 3 mectre 3 mertra o % Please use this section to insert scanned copies of the required letters of
itment.
Required sub-headings: i
- Sanamtium_comssson_us_ssaotasien oF utipting setion’ Letters of commitment from partner organisations should be on headed paper “PROPOSAL ACRONYM"
the and coherence between the o e o i a and signed in order to demonstrate the credibility of the organisation's
tasks attributed to na. bemnmry/pamm organisation in the action, e oo Y commitment to the ITN. There is no specific template for these letters.
il In lgh ofthelr expe T, O S e
. f For EJD, letters of institutional commitment must also be included from
(For partner crganisations, please see aiso sctions S and 7). those academic beneficiaries/partner organisations that will award the doctoral
degrass. These lettars should be signed by an authorised legal representative
i) Funding of non-associated third countries (if applicable): Only entities of the organisation in question so as to offer reasonable assurance regarding the "
from EU Member States, from Horizon 2020 Associated Countries or from commitment to award the joint, double or multiple doctoral degree(s). A This proposal is ta be evaluated as:
cou listed in General Annex A to the Work Programme are automatically template for these lstters is provided and must be followed by all academic
d-g;:le:or EU iundhg l:ho!m or ':\mwof 0;1 i:neﬂlaa:l-s 'mu-;t.\‘wr E“: Fundl: EID applicants awarding the doctoral degree(s) (pleass see Annex &). [[Ed:"la]a LE.':].J%]
at is not automatically eligible for such funding,
application il explain in tarms of the objectives of the action why such funding
vl be. exsenial. Orly in exceptional caces il these. trgariestions receive £
funding. 7 The same applies for international organisations other than IEI0.
) Partner orgenisations: The le of pariner organsations wnd thelr active
contribution to the ressarch and training activities should be describsd. A letter
commitment shall also be provided in section 7 (included within the PDF file,
but outside the page limit).
STOP PAGE COUNT - MAX 30 PAGES (SECTIONS 1-3; N
s
25
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Annex 6 — of C letter

Avrupa Komisyonu'nun
:i‘:argrEe): participants awarding a joint/double or muitiple hedeﬂerine Uygun blr
All research activities in Horizon 2020 must respect fundamental ethics

principles, including those reflected in the Charter of Fundamental Rights of the —
European Union.18 These principles include the need to ensure the freedom of N5 BESSA g Gf S Bathtsicl oy of Eha Db cal Schonk Planlama

research and the need to protect the physical and moral integrity of Individuals
and the welfare of animals,

5. Partkipating Organisations 6. Ethics Issues
Al (whether v partnes must complete
the sppropriate table belou. Cnmgmle ‘o table of mixim -
beneficiary and half » page per partner organisation (minimum font size:

- Beyond any additional that the
to indicate in its Letter of institutional commitment, u-mmmmmda
appear in all its parts and with no

For beneficiaries:

ion Short descrption of the sctvibes relevant £ the scton Ethics is an integral part of research from beginning to end, and ethical
blgm‘ﬁam\ of mames, be ana e rendes et compliance is seen as pivotal to achieve research excellence. There is a dlear
o g ook e e (i n) e ey need to make a thorough ethical evaluation conceptual stage of the
superviso, e = 227 o el 52 veives n e reseah, Tainng and proposal nct anly to respect | frameviork but also to enhance the quality T undersigned® < in my quality of ... commit to set
i skl i gy up all necessary provisons o award 3 ol dwble/mulhple’: research doctoral
Key Research Fecilities, degree in the frame of the EJD proposal™® submitted within the call
e 'e:hlc.a’L hwmclples and legislation to scientific research in all possible domains of S T s i e T
uipmen : T ed.
1am aware of and agree with the principle that the setting up of such provisions
Status of Reswarch All proposals considered for funding will be submitted to an Ethics Review 4
Pdeniarta procedure. The Ethics Review is the core of the H2020 Ethics Appraisal s a precondition for funding,
procedure, which cancers all proposals and actions, and also includes the Ethics PN |novation Union ]
The research | degree will be awarded to those rie-Skiodowska Curie
T T T St 7 et 8 e e v Checks that can be initiated during the action implementation. bl sigt g gl (bl oy i g i
| Programmes e In this context, plesse be aware that It Is the spplicants’ responsibility to identify st akn the formal sreement ko edesCish the [ coutie/ matipls. meterch ¥
Errait JAoleEmpRC T | Dbl aoy elevmcy B vl i any potential sthics issues, to handle the sthical aspects of their proposal, and to il e betan i fed g ARt g
Rescarch and Training ianing actons/prejests i wnch e seneheary 3 renty b il ok i =
o e Fs H . [free Fisld for any sdditions that the ngendatornew K
and/or Resesrch / Should the applicant identify any ethics issues when filling in the Ethics issues th dpekcata skilisand Jobs (3
Mt ins P e e s oo uded T am avare that the formal agreemert to sstabish the sint/double/multile £
. -~ 2 research doctoral degree is due by month 6 from the start date of the project %
or partner organisations: St saifmsmmsemark o it a6 and 1 commit to comply with this deadline. S
Doctoral Training Innovation i
1) Describe how the proposal meets the national legal and ethics L sty See D 1 S Gated 5 SR W e (Dt (the L
requirements of the country or countries where the tasks raising ethics - toral School 1 represes
issues are to be carried
2) Explain in detail how the consortium intends to address the ethics
issues raised in the Ethics issues table from part A, in particular as e
regards:
+ Research objectives (.5, study of vlrerable populations, dual use etc)
* Research methodology (e.g. clinical trials, involvement of dulldven and
el procedures protection of any data callected otc)
+ The potential impact of the research (e.g. issues, environmental
damage, stigmatisation of particular social wvupt political or financial
retaliation, benefit-sharing, malevolent use, stc.),
Should the proposal be selected for funding, before the start of an activity raising .
an ethics issue, each beneficiary must obtain: Rae 2800 ceme o e lwiigonTosicd ie
opeap—
M e T 28

BSOS A .30 o0 0 OV AT
et euran o o8 o e g e B4 [T T m CELE 20128



Yenilik¢i Egitim Aglar (ITN)

Cagri Acils:

13 Eylil 2028
12 Ekim 2019

Cagrt Kapanus::

15 Ocak 2019
9 Ocak 2020

I 2019 Y1l Cagn Bitgesi:
400 m. Avro

EID: 35 m Avro — EJD 35 m. Avro

2020 Y1l Cagr Bitgesi:

525 m. Avro

4
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ITN-2018 Cagrisi istatistikleri "

Submitted eligible proposals in total
(1650 in number)

WETN WED SED

d ded-R.

(1650 eligible proposals)

ve Eligible P

30

ITN-2018 Gagnisi istatistikleri

Participants in Submitted-Funded-Reserve Proposals
(for all 24485 participants)

30000 -
25000
20000
15000 -+
10000 ‘
5000
0 I

| ED EID

 Submitted | 22204 | 1066 1215

®mFunded | 1536 [ 143 154

W Reserve List | 508 68 45

SME Participation among all
(24485) participants

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

‘ I non-SME Participation

18950 853

1058

| mSME Participation

3254 213

157

16,00%
14,00%
12,00%
10,00%
8,00%
6,00%
4,00%
2,00%
0,00%

Success Rate (participants)

SME participation among all
funded (1485) participants

v

TUBITAK

v

TUBITAK

® non-SME
Participation

1290 107

132

™ SME Participation

246 36

22

g

EID

™ Success rate (participants)

13,40%

12,70%




ITN-2018 Cagrisi istatistikleri

Cut-off Scores (Mainlist)

98

96
94
92
90
88
86

CHE [Eco [ ENG uF [ mar

v

TUBITAK

[lcut-offscores(Mainlist) 96 J 97,2 ! 94

Arastirma ve Yenilikcilik Degisim Programi (RISE)

94,2

[ 964 [ o5 [ o8 | oap | 958 | 908 [ 42 |

TUBITAK

4

TUBITAK

Arastirma ve Yenilik¢ilik Degisim Programi (RISE)

Uluslararasi ve sektorler arasi dolasim amacglanir;
aragtirma personelinin kurumlar arasinda degisimi ile
bilgi transferi saglanir.

Program Ulkeler ve sektorler arasi
ortaklasa gerceklestirilecek yenilikgi
aragtirma aktiviteleri Uzerine inga edilir.

Tom ortaklarin sadece akademik kurul slard. lug
l durumunda: ULUSLARARASI
BE - b - 9
Uyel/Asosye Ulke Uyel/Asosye Ulke Ugiincii Ulke
Ortaklann farkh sektérlerden* olugmasi durumunda:
SEKTORLER ARASI

B - EE - e

\ Uye/Asosye Ulke UyelAsosye Ulke Uye/Asosye Ulke }

|

En az 3 farkh Ulkeden 3 farkli kurum

* Sektorler akademik ve akademik olmayan seklinde ikiye ayrilir 35

¥

TUBITAK

Arastirma ve Yenilik¢ilik Degisim Programi (RISE)

RISE: Projenin Ozellikleri

@ Ortak arastirma ve yenilikgilik faaliyetleri Uzerine bir proj

@ Ortak sayisinda sinirlama yok

@ Degigimler her kurulus arasinda ve dengeli olmal
\/' T
@ Proje buyuklagu 540 adam/aydan fozla olamaz

@ Proje siresi en fazia 4 yil

@ Her personelin degisim stresi en fozlo 12 oy enaz 1 ay

ﬁ ise alim s6z konusu degildir; géreviendirme bazlidir.

Her seviyede personel degisimi mimkin
(baslangi¢ /deneyimli ya da idari/teknik personel)

S
w En az 1 aydir kurumda calisiyor olunmal

a Kuruma geri dénis sart: var



Arastirma ve Yenilikgilik Degisim Programi (RISE) @

IfIBITlK

de*

RISE: Destek Mekanizmast

@ Tum Ulkeler RISE'a katilabilir ama hepsi destek
almaya uyqun degildir.

ABD, Avustralya, Brezilya, Kanada, Cin, Hindistan,
@ Japonya, Meksika, Yeni Zelanda, Kore, Rusya
destek alomayan Ulkelerdendir (istisnalar harig).

@ BIDEB Programlari ek destek firsati sunar!

@ Verilen destek maoso ek destektir.

Arastir, lar dolagimda olduki:
desteklenirler.

1 sUrelerde

Arastirma ve Yenilikcilik Degisim Programi (RISE) " @

TUBITAK

RISE: Finansal Yapt

Aylik Sabit Destek: 2100 €/Ay
(Moasa ek olarak verilmektedir)

Aragtirmaci
pay!

S—

Arastirma ¢ EGitim Giderleri: 1800 €/Ay

idari Maliyetler: 700 €/Ay

Arastirma ve Yenilik¢ilik Degisim Programi (RISE)

1

SUMMARY

In drafting PART B of the proposal, applicants must follow the structure
outlined below.

ormali

Table of Contents

START PAGE COUNT

2. EXCELLENCE
3. IMPACT
4. IMPLEMENTATION

S e
30 soyfa sinirt [ : ]

REFERENCES

pPNPpP

ETHICS ASPECTS

NB: Applicants m:

CAPACITIES OF THE PARTICIPATING ORGANISATONS
LETTERS OF COMMITMENT OF PARTNER ORGANISATIONS

st ensure that sections 1 - 4 do not ¢

STOP PAGE COUNT

4

TUBITAK

Cagri Bitgesi: 8o m.€

wceed the limit of 30 pages.

CagriAcilis: 4 Aralik 2018
(5 Aralik 2019)

y §

Cagri Kapanis:2 Nisan 2019
(7 Nisan 2020)

Arastirma ve Yenilik¢ilik Degisim Programi (RISE)

MUKEMMELIVET
“Excellence”
%50

ETKI
“Impact”
%30

YURUTME
“Implementation”
%20

Degerlendirme Krilerleri

- Projenin bilimsel kalitesi, varsa gok disiplinli olma 6zelligi, yenilikgi yonleri
- Egitimin niteligi ve uygunlugu

- Arastirmaci ve ev sahibi kurulus arasinda ¢ift tarafh bilgi transferi

- Danigmanligin niteligi, arastirmacinin ekibe anhgrusuanu

+ Aragtirmacinin profesy | erigme it

« (ITN ve RISE icin ek olorok: Ortaklor arasindaoki etkilesim)

« (RISE igin ek olarak: bilgi paylasiminin uygunlugu ve niteligi

« Aragtirmacinin gelecek kariyer bekientilerini ve potansiyelini geligtirme

« Proje giktilarinin yayiimas: igin dnerilen tedbirlerin kalitesi

« Proje faaliyetlerinin farkh hedef kitlelere ulasmadaki etkinligi ve niteligi

- (ITN igin ek olarak: kariyerinin baglangicindaki aragtirmacilarin ise alim ve
egitim surecinin kalitesi)

« (RISE igin ek olarak: yeni ve uzun streli isbirlikleri olusturma ve bilgi
transferi saglama)

- Is ploninin etkinligi ve tutarliigi

+ Gorevlerin ve kaynaklarin dagiimindaki uygunluk

- Risk yonetimi dahil projenin yonetim yapisinin ve sdrecinin uyguniugu
- Kurumsal ¢evrenin uygunlugu (altyapi)

« (ITN ve RISE i¢in ek olarak: Ortaklarin yetkinligi, deneyimleri,

birbirlerini tamamlayiciliklari, programa baglliklar)

| ¥

TUBITAK




MSCA - RISE - 2017
Basvuran ve Desteklenen Proje Sayisi " i

Submitted-Funded-Reserve

Submitted-Funded-Reserve

Proposal Participants
(for all 272 eligible proposals) (for 2769 participants)
40 4500
350 § 4000
55 3500 1
3000 1
250 1
2500 1
200 1
2000 1
|
1500 1
100 1 1000 |
50 50 |
o — %1 RSE
u Submitted 272 o Submitted 2762
m Funded 73 m Funded Ja
® Reserve List) 34 = Reserve List] 3B

41

MSCA - RISE - 2017
KOBI Katilimi " TUBITAK

SME Participation among all SME participation amongall
(2769) participants funded (741) participants
100% 100% -
acs 0%
BO% Lo
7% 705
6% | el
sok |
i
o
a0k
S5
e
20
20%
10%
10
%
i RSE
" pon-SME
[mnon-sME Rarticipation 2380 Particpation o
|ISME Faticipation 3@ W 3ME Participation 108

42

En Son Desteklenen Projelerin Aldigi Puan "
TUBITAK

Cut-off scores (Mainlist)

100
20
80
70
60
50
40
30
20
10
g | ECO L ENG ENV PHY S0C
o Cut-off scores (Mainlist) 85,4 786 814 87 81

MSCA Bireysel Burslari (Individual Fellowships - IF) "
TUBITAK

INDIVIDUAL FELLOWSHIPS




MSCA Bireysel Burslari (Individual Fellowship

s —1IF)

¥ (Individual Fellowships - IF)

Avrupa Burslari
(European Fellowships)

/

3 sekilde dolagim mumkundur:

Avrupa icinde

) Qelis

-
®

T0BITAK

seklinde

Global Burslar
(Global Fellowships)

4

TiBiTAK

b

MSCA Bireysel Burslari (Individual Fellowships — IF)

yapabilir

Genel (')'zellz'klc*.

Burs siiresi 12-24 ay olabilir
(Global Burslar icin 12 ay mechuri geri doniis siiresi eklenir)

Denevimli Arastirmacilar basvurabilir
(Doktora derecesini almis va da en az 4 yil arastirma deneyimine sahip)

@ Yari-zamanh calisma imkan artek miimbkiin!
(GF - Avrupa disinda gegen donem harig)

Akademilk kuruluglar ve akademik olmayan kuruluglar ev sahipligi

* Aragtirmacilar seklorler arast dolagim yapabilir

* Proje siiresi 18 avdan kisa olanlar == 3 ava kadar
Proje siiresi 18 aydan fazla olanlar =P 6 ava kadar

\erupa’da farkh sekitorde
gorevlendirme alabilir
(seconclment)

45

v

TUBITAK
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MSCA Bireysel Burslari (Individual Fellowships - IF)

Avrupa Burslan’nin altinda 4 ayri PANEL mevcut:

* 8 bilimsel panel

* Herhangi bir iilkeden
AB lyesi veya
Asosiye lilkeye
gelenler/gidenler
(6rnegin Avrupa ici
dolagim)

 Son basvuru tarihi
itibariyle gidilecek
tilkede son 3 yilda 12
aydan fazla
bulunmamis olanlar

* Milliyet siniri
bulunmuyor

* Herhangi bir tlkeden
AB lyesi veya
Asosiye bir tlkeye
gelenler/gidenler

* Esnek dolagim
sartina uyanlar

* Ek olarak: Son 18
aydaenaz12ay
kesintisiz aragtirma
yapmamis olanlar
(kariyerine ara
verenler)

« Milliyet siniri
bulunmuyor

AB Uye/Asosiyg Ulkeden

50

Global Burslar

(Global Fellowships)

Uginc Ulkelerden

Akademik
Olmayan
Kuruluglara

Basvuru Paneli
(Society&Enterprise)

* Akademik olmayan
bir kurulusa
(sanayi, STK)
gidenler

* Esnek dolagim
kosuluna uyanlar
(son 5 yildir 36
aydan fazla
gidilecek tilkede
olmayanlar)

MSCA Bireysel Burslari (Individual Fellowships - IF)

1 kurulus

Avrupa Burslar’ndan temel farky; arastirmacilarin Avrupa
disindaki Ulkelere gitmeleri ve 12 ay mecburi geri donis
gerceklestirmeleridir. Geri donilecek kurulus, proje

onerisini sunulurken belirlenmis olmalidir.

v

TUBITAK
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v
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MSCA Bireysel Burslari (Individual Fellowships — IF)

Global Burslar

) Torki -agtirmacilorin Amerika, Kanada, Japonya gibi Avrupa
od gitmek icin arastirma yopmak Uzere bagvurularina
u o

Q Tek paonel meveut

@ Mecburi Geri DNl sUresince de destek meveut

Q Geri Dondlecek Kurulus bagvuru asamasinda belli olmali, bu kurulusta
baslangicta 3 ayo kodar sire gegirme imkan meveut (secondment)
—
Yas sinin yok
N,

Milliyet siir:

+ AB Oye/Rsosye Ulke vatandas: olmak yo da en oz 5 yil crastirma
amagh ikamet etmis olmak

+ Son bagvuru tarihi itibariyle gidilecek Glkede son 3 yilda 12 aydo
fazla bulunmamig olmok

aciya Ne Kadar Odenir?

Yasam Gid 4880% Avro [ay

Dolasim Gidfleri: Il ) Arastirmaciya

verilir
CHPAGCLE S 500 Avro fay

Y
Arastirma - Egitim - Network Giderleri: %
800 Avro /ay Kuruma

verilir
idari moliqctlcr:

*Tiirkiye icin Ulke Katsayisi: %82.1

v O ¢
TiBiTAK TiBiTAK

Yazdiginiz ayni proje onerisi ile

Ikinci sansiniz:

«WIDENING FELLOWSHIPS»

49 51

MSCA Bireysel Burslari (Individual Fellowships — IF) " @ MSCA Bireysel Burslari (Individual Fellowships - IF) " @
TUBITAK TUBITAK

Part B-I:
Part B-2:
(sayfa sinirn yok)
CV of the researcher ;’ CV 5 sayfa
Capacities of organizations ‘
Ethical aspects kurumlar
LoC (GF) 1 sayfa

52



MSCA Bireysel Burslari (Individual Fellowships — IF) '@ O " @

TiBiTAK

Uzman kisi / Kurulus Kriterleri

TUBITAK
{zman Kisi:

1 7. CP veva Ufukz020 Programi’nda en az 3 kez MSCA Bireysel Burslar (IF. IEF, IIF, IOF.
* CIG. RG. IRG) Hakemligi gorevini iistlenmis olmalk:.

veva
Uzman Kurulus Rriterlerine uyan bir d Ik fir la en az 5 yil de
olarak caligmus calisivor olmalk,

., Deva
u On degerlendirmesini yaplige proje imerilerinden (MSCA Bireysel Burslar (IF. IEF, IIF,
1OF, CIG, RG. IRG) en az= 5 lanesinin 85 ve iistiinde puan almis olmasi.

Uzman Kurulus:

M On degerlendirmesini yaptig1 proje énerilerinden
(MSCA Birevsel Burslar (IF. IEF. 1IF. 10F. CIG.
RG, IRG) en az 10 lanesinin 85 ve iisliinde puan
almis olmasi.

TUBITAK Ondegerlendirme Destegine bagvuracak
arastirmacilar bu kriterlere uyan uzman kisi / kurulugu
kendileri belirlerler...

Eger kriterlere uymadiklar: belirlenirse, farkl bir se¢im

> sunmak durumunda kalirlar...

TUBITAK MSCA Bireysel Burslar "

Ondegerlendirme Destegi ‘@ MSCA - IF — 2017 Sunulan ve Fonlanan Proje Sayisi " @'

TUBITAK TUBITAK

K'proje onerilerine on-degerlendirme destegiiveriy

Submitted-Funded Eligible Proposals

D;z‘:::::_ r':‘nesg:sl; gi:in : Qy Pm_;em,n (I‘l az 1 yaltik: ks Tiirkive'de yerlegik bir kurulusta (for 8957 eligible proposals)
amaci; yiiriitiilecekse 12000
Tiirkiye'deki ev sahibi Q//‘ Adaylar MSCA Bireysel Burslar basvuru sartlarim saghyvorlarsa
kuruluslarda yiratilmek 10000
lizere daha fazla sayida ve Qy Proje énerisi bagvuru formu, Br ve B2 formlar doldurulmussa
daha kaliteli projeler ‘ 8000
sunulmasini saglamak ve bu Qy Projevi Avpa Komisyonuna sunacagma dair taahhiitname imzalanirsa
yo"? Prog_ra_m kapsaminda MSCA IF Son Basvuru Tarihinden uxo
tilkemizin bagarisini 4: Snce TOBITAK son
artirmaktir. 3 basvuru tarihini ilan eder 4000

Uzman Kisi

Turkiye'deyse : 3000 TL 2
Proje 6n degerlendirme hizmeti, arastirmaci Yurtdigindaysa: 2000 € ol m— || —_ - -
o - e ol i EF-CAR EF-RI EF-ST EF-SE IF-GF For
tarafindan yazil hale getirilmis proje 6nerisinin T [@Funded = = o = — o
uzman kisi veya kuruluslar tarafindan ~ZMaN AUl U [ submitted 322 533 7065 204 833 8957

incelenmesi, gerekli iyilestirme ve dijzeltmelerin Tarkiye'deyse: 6000 TL

yapilmasi ve basvuru gerceklestirilinceye kadarki

L easdangmenlik destelreninpalal KoRasn 3 msca.ondeg@h2020. 56

Yurtdisindaysa: 3000 €



MSCA - IF - 2017 @ . . : @
Desteklenen Projelerin Pancllere Gore Do " v MSCA Bireysel Burslari (Individual Fellowships - IF) " v
Main list (Number of proposals retained funding) Cagri BthCSi 295,62mAvro Z
for EF panels (EF-CAR, EF-RI, EF-ST, EF-SE) (1211 in total) nvrupo Burslar : 237,62 m. Avro i Q
Global Burslar  :i 5om. Avro ~ é
SE pOﬂQ“ : 8 m. Avro E
W EF-CAR
WEF-RI
W EF-SE . .
k. CagriAcils  : 11 Nisan 2019 (8 Nisan 2020)
mECO Cadgri Kapanis : 11 EylUl 2019 (9 Eylil 2020)
WENG
:f":v Degerlendirme Sonuglari:
ST Son basvuru tarihinden 5 ay sonra
)
W PHY
wsoc ) Hibe Antlagmasinin imzalanmasi:
Son basvuru tarihinden itibaren 8 ay sonra
57

59

En Son Desteklenen Projelerin Aldigi Puan " @ COFUND (Burs Programlarina Ek Destek) '@'

TUBITAK

TUBITAK

Cut-off scores (Mainlist) by EF panels | Cut-off scores (Mainlist) by GF panels
s s

ol |

B2 2 B 3 8

8

L]
Success rate (according to number of EF panel proposals) Success rate (i ing ber of GF panel proposals) | . ‘\‘ § 4
3000% 20004 e of .
wam A e BN .
2203

18008

of [0 Jew [ew | e [ wr [ om [ ¢
tonumber of propomis | 1690% | 14306 | 17.20% | 16308 | 1600% | 12508 | s€50s | 1eBm | |

tonmte <




COFUND (Burs Programlarina Ek Destek) | @ COFUND (Burs Programlarina Ek Destek) ||
‘“

COFUND

Burs Programlarina Ek |
- o NI
Destek Programi i b
‘ (8 Nisan 2020)
@ HiiI-;.{cA\cl. lll.ll\:l| ya da uluslararas: burs programlarim ‘ gaérl Ka panis: 26 Elel 2019
gelistirmeyi amaglar, | i (29 EYIUI 2020)

@ Mexcut ya da yeni agilacak burs programlarina %30 oraninda ﬂ

ck@@steksaglar,
@ roje azami 10 m € destek alabilir, = - . » Toplam |
\ (;cgrl BUtQQSI: 90 milyon Avro

@ Proje siiresi en az 3 en fazla 5 yal olabilir, ‘;‘/ Doktora ‘
| Programi | —_—
@.rilcn burs siiresi en az 3 ay olabilir. \ - 1 Doktora sonrasi _
. i Doktora siras: - RN

Doktora \ /[ \
‘L Sonrasi | ( @ |
Program / /

il N

COFUND (Burs Programlarina Ek Destek) " @ Arastirma Gecesi Etkinligi “ ‘@'

/ YAy kurum birden fazla proje
onerisi sunabilir.

beklenir

y /3 Proje onerilerinin IF Burslarina ,
benzer nitelikler lasimasi : i 5 gt O Rimnis. - - 2 T
EUROPEAN RESERACHER'S'NIGHT
' LRty wohy : N
/ ? Finansal Yapi: ¢ ; !
Baslangic sevivesindeki arasirmact : 3870 € ay min.
Deneyimli arastirmact  : 5480 € ay min.
Idari maalivetler: 650 € ay

%30 AB Katkist




